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T h e u ~ o f l b a d a n ~ ~ P o ~ ~ I s y e t a n o t h e t e v i ~ o f & e  
mmitmmt of our Udwmiiy bo remain a beacon of innomdon and 
tmwdbrmationin NigeriaandAf~3ea.A~ the firstand bestunhrdwin the 
countryandoncwithawfystmng~nsdousrress ofItsmleinsMingtke 
pace In academic work and mmmunlty eqpgment, the 
U n H t y  has committed bo bold Inltiatlm gue to our vMon of 
a&emic amknm We hsPe also been m r m d  with a mission to 
hskr the h m d o n  of heatdry identities, a mmmud~ c h a c t & d  by 
Wty,a ~ 0 f S l f w 0 d a 3 l d ~ e ~ t .  

G e n d e r q ~ ~ f s a b o u t ~ e s s I n ~ ~ u r c e s r , o p p ~ i t 0 ~ ,  
andensllrlng e q u a l ~ b r e q ~ w o r k i t i s a p m ~ u i s f t e b r  
sushloable developman4 a benehmPrk Tor Wkhtimal sdvPngement 
and~~problemslrMngInp~~of~~IsGenderPo~earoers 
allasp~ofUnfver~fty ~aadappUeswt~aUwhoworkand~tpdy  
htn,butalsoth~~dDb~essWltb~~.We~thatltwlllmsult 
tadmges fbrgood h our~nstltutionald~atldethos, 

This document fs the p d u c t  of an Intense and sustahed 
pddpabory p-, ImrolorSng atl sqpents of udvemlty. WE are 
tbemfbtle confident of fts ptupose, expected ouhanres 9nd br 
~ ~ l r n ~ e ~ ~ o n a n d ~ ~ ~ ~  

Tbe U- fs very pmud of the rigomus work of the Gender 
Mahsmmhg Csmmfttee, the ~ i ~ t  of the whole UnbersfW 
camunfty, the hm&d support of the John D and Cattrerhm T. 
M a M r  Foundatton and the enwqment of the Armciadm of 
Mean Unkrsltiea The pioaeeriag work of oar Women's Rwarch and 
Doaunentatton Cenm Ls hmbg ackmvi- We thank Pmfi Abiola 
Odejide lor her leadenhip She nurturrd the p-ry process white 
Dr SdebOdebdeeondueaedasafttd611~e~ 

We e c m m d  tMs Gender Polly, a flagship doamen& to odm 
Nigerian unhddes for use as a template and baked Ww@ a sfmflar 
~ c t p a b o r y  approach which, wiU &Cve the& tmbwsity mmmdtzm a 
~0fowt l er sh lpo f~poMc~1;  

Iunbap~toafsnnthatowUni~tybrsarrfPeadsayIn~me 
wftb the GMP slolpl~ wcm a c m d ~ ~ ~ e r ~ n d & s p o e e f i ~ a f ~ ~  
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BACKGROUND 

The Uniwrsity of Ibadan (UI) is committed to maintaining a 
gender sensitive environment This fs reflected in the Universtpl 
Act which states that the University is to 'encowage the 
advancement of learning thmugltout Nigeria and to hold out m all 
persons without distinctions of race, creed or sex, the 
opportunity of a liberal education" (University Act, 1962). Over 
the yeam, enmlment of females has inmased consldembrY, 
espedally in Arts, Education, Law, and Dentistry, but not in the 
science based disciplines, where it has remained at 30% in the 
last decade (Academic Planning Unit Report 2010). Gender 
dtsagppted  data of staff shows approximat& 80% of 
academic mure thaa 50% of senior administmtive W a n d  
60% of junior staff am male. Special highlighto of the gender 

are the emergence of two female registram in a row, one 
#male Deputy Vice-Chancellor Academic (2004-20061, the 
~ m n t  Deputy VTceChancellor AdmMstration and a m n g  
number of female Deans. AU these appointments/ elections have 
generally happened without any spedal Univemily Affirmative 
Action Polic~rin place, 

When the University College lbadan was established in 1948, 
gender was not on the international or national agenda. The 
University College was located in a highly patriarchal society 
which, like that of colonial Britain reRected social and mltwal 
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bfases about w d e r  m1m Eum h cutiempoparg tlmes, 
althaugh univemitkrs tend to be med and spoken of in 
gender n a s a l  turns. their operations ere o f b a t  best gender 
blfnd and at wow gender insensitive. This i s  exhibited in the 
lopsided cornpodtion of their dedslon rndcing bodla, 
m m i c  inequities and importation of gender b W  
attitudes and Iangwge hta academic spaces that are 
supposed b~belibvpllzfngand empowerlngtudJ membersof 
thesecommunities. 
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1.0 
GENDER EQUITY 
INITIATIVES IN UI 

The University has w institutional mechanisms m place for the 
promotion of gender equlw There is gender disparity in the 
composition of the deeisfon making o q p s  of the unfverste 
induding the Students' Union in the core man- of the 
univemiM them is l idbed attention to gender. The Unlvcpslty 
curridurn is not eqendemd In any consdous woy, although 
there are dejmkmeub which o f k  a few comes in thls ura in 
some resePrch in the SodPl Sclenccs, Humanities, Law, Bdumtlon 
and Agriculture a gender perspective is adopt& espcdally in 
those fbnded by mbenudonol agencies. 

In 2005, tbs University intmducad an Af'firmntive' Man 
mlky in one of ib pmjects for the MaMtltr Poundation Gnnt, 
Thtt is the Female FaculLy SM-up Grant which allows female 
~ademicst9trtuaccesohdshrrascarch. Inthelastthreeyeam, 
hen M e  academic staff were able to utilize this facility* Very 

UI iaduded ro port of its Strategic initlaths fw the 
U W t g ' s  strabgle Plan, the bmuladon and implementation 
ofMDiveaity, Disability and Gender policid (Unbersityof M a n  
S~cPlan2009-2019).Coundlalsodadddtoopa~r 
ofvGadm OfbdeFS" (Unfvemity of badan Bull* 2011). 
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There are women's groups such as the University of 
Ibadzn Women's Sodety [UIWS) which built and rum the only 
Unbedty C M e  and engaga in many schemes for the 
promotion of quality life on campus. In additionRae National 
Association of Univemlty Women is open to all graduates who 
are female stllff of UI. The Women's Research and 
Doeurneatattan Centre (WORWC) was established in 1986 in 
response to the wing Platronn of Action by women activists 
as a multidisciplinary centre in the lnstltute of African 
Studies. lt hasas its mandate the following: 

Providing a focus for women's studies in Nigeria 
* Setting up a women's studies network with a k u s  on 

Nigeriaand AMea 
Operating a documenution centre br scholars 
Providing a Unk with other women's reseaFch c e n w  
@-Y 

1 Ratlode Cor UI's Gender Polfcy(UICP) 
This Gender Policy Is a statement of the University of Ibadan 
to commit h l f  m f nltiating steps to apply a gander lens to all 
aspects of its operations on a mutine basis, by making St the 
norm for females and males to sham muroes  and powet on 
a fair bassand redre3singanypmviouus f mbalance(s) on a just 
and equitable bask. In this way, the institution is 
srrengthening itself by utiiislng all available human resources 
lor its core activities of beaching, research and service. It will 
also commit resources to elimlnate gender violence, 
disdmimtion and injustice. 

1.1.1 ABluep~tbrGenderReqmmhtltm 
This Gender Policy declares the poddon of the Unhmity on 
gender ims as part of its vidon, mission and cure busin- 
The policy prepares guidelines for adjudicating and 
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responding to gender issues as they arise in the institution, and 
influencing thesumundingwmmunitgandsacietyatlarge. 

1.13 AHamnRi@t 
The pursuit of gender equity is strongly embedded within the 
framework of fundamental human rights and gender fustiee. 
Nigeria's National Gender Policy (NGP] which derives from 
international conventions to which Nigeria is a signatory affirms 
Ms. The Consdtutfon of the Federal Republic of Nigeria (1999) 
prohibits discrimination on the grounds of gender. The section on 
Fundamental Human Rights states that k citizen of Nlgeria of a 
particular community , ethnic group, place of origin, 
drmmstancasofbirth, sex, religion or political opinion shall not 
by reason only that he or she is such a person, be discriminated 
against' The Unbedv of Ibadan is commitkd to ensuring the 
observance of the rights of all the members of the community 
irrespective ofgender. To attain thfsgoal, the University of Ibadan 
will adopt and institutionalhe a Gender Policy in order to 
enshrine the rights, responsibilities and privileges of being a 
member of tMs institution. 

1.13 A P m m q U t e  for Sustainable Development 
Investments in both gendets am now recogniscd as mdal to 
%achieving sustainable development Every member of the 
community is regarded as having the potential to contribute to 
the development of this institudo~ it Is also resllsed that in all 
societies, low levels of education and training poor health and 
nutritional status, and limited access tD resources to a partldar 
group, not only hamper those citizens' quality of I&, but also 
lh i t  productivity and hinder economic efficiency and growth. 
This fs espedaUytme of females. Thus, ppnrmoting and impmving 
the status of women need to be pursued, not only fur reasons of 
equity and soclal justice but also because it makes economic 
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sense and is good dWoprnent pmct5ea. Hlgber education 
institutions in developing nations are a cataIyse for such 
growth. The Unkmity of Ittadan, in keeping with its hion 
mtemcnt sees itsalf as baing in the vanguard fur changing all 
soclal and ~ l ~ l r a l  Impedlmenu that may cormafn the full 
realisation of people's potentids Therefore, every member of' 
the university has to be treated with mpect and dignity. 

Gender equity is inmmhgly prloritised as an indicator of 
development and global acceptance in network of higher 
education The qudfIgand efkthness of an fnstitution is, in 
pplt judged by its gender sellsftivity at dobd icvel. UI's 
Gender Policy prwides an idtutional framework for all 
programmes and projects so h t  all stakeholders in the 
cummunity can benefit from the initiative. It  pmvides the 
bench- mark by whkh the lam governing the institution, 
reladons between members of the university communitv. i& 
activities in march, teaching, resoume mobllisatlon, wdhre 
services and community imroWentwill be evaluated. Thus, 
gender will b m e  an ovemrrhing iswe in all sectors of 
unhnnity lifc The Gender Policy will Plso ensure that the 
system is transfbmed by-the process of promoting greater 
gender equftg. 

1.1.5 &yto Pmb1smSoh4mg 
The lntegmtion of gender in pmgmmme planning and 
implementation is critical to solving fnstihltiotlal and sodetol 
problems. For example, gender should tp a kcy component of 
the University's Hnr/ AIDS, Reseamh Management, ICT and 
Quality Assurance polidek The Gender Policy will d m  help 
address the pmblem of ensuring equity in access in those 
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units, laeulties, departments and decision utaklng bodies which 
show a wide gender dlspadv. it will also provide a mechanism 
fur addmising instktfond challenges of campus smulry, 
elimiaatlon of gander violence and ensuring #lufty in pmvision 
of acwmmodadon. 

The Ntrhts National Gender Pdicy affim a commitment to 
gender mainsbeamingas a development approach. It states that 
sU poIidas shall t a k ~  Into condderation gender implfcations and 
stmapies whiie promoting human rights, justice and equity. The 
UIGP, in b e  w i l  nationd and international polides ~~~~~~that all 
W, students, and service providers regardless of their sex, shall 
have a right to equal opportunities and falr hearing. Thus, the 
Unkrsity will ensure that all staff, students and service 
pmvidm we enabled to operate in on environment d m i d  of 
gender stemtupes, vidence and discrlrnlnatio~~. 
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SITUATING GENDER E Q m  
WITEIIN THE UNIVEBSITY OF 

The Gender Equity Policy of UI affirms the commitment of the 
University to creating a gender-friendly space for all. It 
mognises the need for parity of all persons and prohibits all 
furms of discrimination and unfair treatment based on sex  
The right to equality is a fundamental human right recognised 
in the Universal Declaration of Human Rights and other 
International Human Rights instruments. This poliey is 
hinged on international gender statutes or conventions to 
which Nigeria is signatory. Plom the Convention Tor the 
Elimination of All forms of Mscriminations against Women 
(CEDAW) in 1967 to the Beijing Platlorn for Aetlon in 1995, 
the need for I d l y  developed and operated gender polides 
has been emphasised. 
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3.0 
SCOPE 

The Gender Policy rh.n apply to: 

3.1 Parsons 
AlI StaRoftheUniveniy 
All Sbrdentsof theUnhrersity * All contrammofand smicepmvldersto theUn5vedty . 

* Other groups of pawns in the Unhmiv, indudisg but not 
limited to ch~dm,wards, and other dependants of H. 

312 bmes 
Teaching- thecurriculaand W d e s  
hamhg- the curricula and emimnment 
bear& - I n m r p o r a t h g g e n d e r p e ~  tnreservchand 

1 innmations * Service- Gender sensitivity in mmmUIlSty, national and 
h 3 ~ t i o n a . l  s ~ r v t ~ / o u ~  
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4.0 
W s  INSTITUTIONAL 

GENDEROBJECTIVES 

Tha IWtutlonal Csnder objectives ofthe Unimrsjty oflbadm 
are to: 

1. Emwe &at the dignit9 and integrity of both women a d  
men amqualIyrespected and d u d ;  

3. bun!  that gender equity is integrated wto imtibtio~1 
strategic p l o n n l n ~  and that policy developmeqb 
operatid practices and ptwdurrts are all l n l b d  by 

4. Optimally the in- of both saes fa studies, 
&ccmh,tminlng and development activities; 

5. Ensure r governanceI admialstrative, teaching urd 
r r r c a n h c u l t u r r t b s t i s ~ n d ~ ~ h n a l l z r p e c t s o f  
the university's operations, hcludlng sdmlssionir, 
c m p l ~ t l t a n d  service delivev* 

mea 
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& lsbsmgsnder cpult in npmmtation on staff and student 
d e c b h  mddngbadfes; 

genuinely promotes qtLB)hyof opportunity; 
8 

8. Reflest gender sendthrity in the we d language la the 
u-rsitg; 

9. Address my pemived M e n  to providing and promoting 
indusivepmaiccr Tor all ststrand studen& and targetamsb 

10. Ensum that the U n k r s i ~  eiwtmment b gender Men@ 
and supportive of wornen and men and their qdf ic  needs 
andmi- 

12Jhsure that any breach dthe palley am reported and d d t  
Mtb in anappropriate- 

14. M d e  physical hdlltlcr, pemnnei and financial m u m  
to supportthe Implemeahtion ofdK UlCP. 
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5.0 
DEFINITION OF TERMS 

5.2 Gander 
Gender refers to ways in which sod* and culture apportion 
chamcterkitics, nquinments and e x p ~ t i o w  to males and 
kmalea It lrfm to the roles, prhrileges, nsources* end 
larpomibilities that sodety gives us because we are born 
female or male, 
5.2 Sex 
This n h  to the biological di&rences/detenninants 
betmen men and women which are normally u n i v e d  and 
determined at Mrth It is thc physio1~gicaI skate of being a 
male or female. Howmc the defining sets of biological 
charactmitics are not mutually exdusive as there a n  
Indhriduals who possess both 

5.3 Gender Roles 
These am clusbrrs ofsod* or dhlrally defined or leamed 
expectatjom about how mak and fiemale members of a 
sadepy will behaw in speciRc.sltuatjo~. Gender mles am 
usually mated out of stmatypical beiiefk that mdes and 
fkmales possess disti.net, mutually d u s h  physical and 
psychological chrrpcteristics which determine their 
behaviornand characterbtics, 
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5.4 GsndmrDpadcs 
It refen to the relationshipdaud hmctions betwemad among 
bays, girls. women, and men. Gender dynamics is infarmed by 
sodo-culhml idea about gender and the power reladomhfps 
thpt define thela Depending upon how they am monifwtad, 
ge der Qnamfcs can m i n f o m o r c h a l l e ~ ~ n g n o m s  6: GenderRqully 
Gender equalfty means that both seras have quai flats, 
freedom, wnditbns, and opportunities Tor d M n g  their full 
putentfal and for cuntributiag to and bedtlng from economic, 
s&~dtumll and political development. It means sodet~values 
males and Cemdes qually br 6 r r  Sinaflarftlas and diffmmces 
and the dfrnrse m l a  they play. Thus, b& men md women m 
fm to develop their personal &Ifties and mpke choices without 
the limitations set by stemom# ri@d gender des, or 
prejudices Gender equality means that the dierent bdwi~urs ,  
aspirotions and needs of women aad men am considered, valued 
and h u r e d  equally. It does not mean that women and men have 
to become the same, but that their rl@& responsibilities and 
opportunities will *not depcnd on whether they are born male or 
k d e .  Gender equity strategies and processes will eanve &at 
qdlf  is an outcome in the long term. 

eq -'"-I 
.Gender Ineqdt~r  refers to the obvious or hidden disparities 
between or among fndiplduals due to sex. 1t can also mean-- in 
whkb males and bnales are treated differently in relatfon to 
opporhrnfttesand rrspondMlttles in t h e d e w  

5.7 GenderKqEi~ 
Gender Qul$ involves bhaess in npnsentation, parttcipatlon 
and beneIfts otrcnded to males and females aamrdhg to thelr 
rawwn&Thcgoolhthatboth(gouprh~vearPir&.nocof 
Mng thalr n d s  m a  and that they have equal access to 

UNIV
ERSITY

 O
F I

BADAN LI
BRARY



UNIV
ERSITY

 O
F I

BADAN LI
BRARY

0 p p 0 m l e t  ibr d 8 h g  t h e  m w  Or h u m  
-TbIsmryWudequsl-entortteabaenttbrtb 
dilianat but amrMcrad equinlrnt in tcrms of righ& ~~ obbgations d o p p o r t m i ~  h the ddopment 
context, P gender qulty goal o h  requires built-in rnwsms 

puticplor gender. Gender rhltegb teh to the proasses 

5a Gemder- 
Gend6pSt0mQpefsaI4gid md43vwdmpIilkd drntl911ufa 
groupdpeopkinwhkhollmambenofthatgoupm 
labelled Wth similar charactaris0la. Stmatypes pduce  
behiour prtbm that conform lo cltpccrsdons in a sad* 
md am used as & m d d  Tor duiating ca@qpries of people 
in terms ofthdrmtntal c a p b ~ ,  social roles, posido~and 
qlditfes. 

5.9 Womenes lgmpawement 
Empowemant lo both a proass and an outrome which 
quires that women talc@ contml aver thelr lhrsr: set their 
own agendas, grin sldUs (or have their owa sldils and 
hawledge mopised], develop inmasing selfanfldence, 
solve problems, and dmlop self-reliance. Women's 
empowerment implies an expansion in women's abibw to 
mpkc strategleilfe choices in a contunwhefe tblt ability- 
p m l o d y  denied to than ftmans gMngwomen the tools or 
equipping them with knowi* d d k '  and capachy to 
putleipate tn dcdrlon- making and acears to power. The gDPl 
is to make availabh to women the oppartunltg to disc thdr 
Lll potential and capadties. 

5.10 GcnderAdysh 
It is a syskmattc wag of laoklng at the difhmt Impacts of 
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development, pblfiks. programmes and lqistloa on women 
and men that enah, f h t  and foremost, collecting sex- 
di-ted data and gende~senslth hkmation about the 
population concerned. Gender analysis can a h  fndude the 
examfnation of the multfplrr strabgies that women a d  men 
pgage in to tmnsfonn dstiag roles, m1ationshlps, md 
processes fa their own inwrest and in the interest of othem 
Gmdar analysis examines the dff&mnms and disparttfes in the 
roles thatwomen and men play and the p o w e r i m b  intheir 
relations, 
5.11 GenderGap 
Gender Gap is the dihrence in the saww between men and 
women on attltudtr, interests, behavtour, knowledge and 
perspecks on partleulPr issues such as access to W e r  
educetlon, achievement plovfslon of welfan f$dUtfes a d  vuting 
pmferenas Tha gender p p  may also wry according to dam, 
m e  age, marital status, religion and otherhcms. 
5.12 DbdmbWan 
It refers to the bfases, prajudces and inbolema, that people 
ruffer from on account of their sex, race* soda status, digfon, 
health condition or related hetors. In higher education 
Institutions, gender dlrcrlmlnodon mqy manifest in systemtic 

duoion of women or men fmm execuh authorlSg, unfairness I= n the allocation of mearch, teaching and other resowe, 
discouragement from pursufng spdflc courses and h d i t J r  bp 

gender activism in higher educadon. 
5.13 GemderBUndnw 
It nfen to the amdous development of objectives, pluu and 
programme in an orgadsakn or-fnstltutlon with no effort to 
rrmgniPc or incorporate gender issues that might idhence the 
functioning of that oqpniaation, the production of plans, the 
Implementation of pm$rammes and the outcomes of the 
programme. 

UNIV
ERSITY

 O
F I

BADAN LI
BRARY



UNIV
ERSITY

 O
F I

BADAN LI
BRARY

514 G8atdwAwmmess 
Gender Awmess ir cu~oupness and recognition by dl 
players ta an organhalon or fnstltutlon of the importrace of 
gender and Its emm on their objectives, plans and 

5.15 Gender S8nslcmty 
Gender Sensitivity is the translation of gender awareness into 
practices, which mult in changer in the percepdons, plans 
and actMties of institutions and organisations. A gender 
a m  institution is not necessarily a gender-sensitive one 
because tfawarrness is  not backed by will or resoh to ac& it 
can generate mlstance, obstruction and even apathy to 
gender issues. A gender sensitive institution will develop a 
gender polley in order ta guide action and ensure that the 
stated objectives of the policy are W s e d  and spedRc 
outcomes achieved. In essence, it demands gender 

5.16 MImativeAetton 
~t is the in inshtutions identi@ ucas of 
impmmnent and pooitlve steps to enhance oppormnltles in 
educatfon, mining and employment of people who are 
undempmentd. It is often time bound, ending when the 
perceived imbalance has been addmsed. 

Gender mafn-ng is the process of assessing thc 
implicat[ons for women and men of any planned action, 
induding I@atlon, policks or programmes, in any area and 
atpfllevelzltisastntEgyformaMngwomen'soswell~mcn'r 
concems and a r p e r i ~ ~  an lnrsgnl dimendon in the tk@, 
implementation, monitoring and evduation of policies and 
prolpammes in ail politled, economic and social spheres such 
that inquakitybetween men and women is not perpetuated 
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m, Cm@a-rprr#firdl 

5.18 GenderBtrdgedng 
This is the examinadon of ail expendhm and mmues from a 
gender pen- AU eqmdlture is examined for its relevant 
a-sibBlty, impacts and consequences for womcm and men. It 
involves mtiaising the mys the resouma expenditure can be 
made to Wect the insdtutionaJ goal of gender equity. 

5,19 GenderViaIence 
Thip tders to any act that results in, or is likely to mult in 
physical, s d  or psycb010gie;ll ham or sufhntng to men or 
women These indude rape, attempt to rape, assault or bat-, 
spousal ~srruIt/hattev, s d  bullying eg. strippm e person of 
his or her dothas, cspad;rlly in public, collective assaults; 
coercion of persons to seelc protection from predation by cults, 
verbal assaults based on sexual hues and any other issue that 
violates the rights of men or wwrm. Gender vidence manifests 
ltselffn situations where women md men stmggle for resources, 
hfluence and power fn everydg settin& Gender violence can 
tala the bnn of sexual huassment of female and male staff and 
students, by theifpeersC supsiors and others. 

5.20 h s t t t u t i d d h t e  
lnsdtutional culture is the dearly identified orgdmdonal 
approach to handling issues. it indudes an institution's values, 
philosophies, beliefs, attitudes and ways of doing things it 
mfl- ~ e ~ t u t i o n ' s v i n  and mission and is developed over 
t h e  and passed on fiomaUy md informal& though the 
institution's mottu,anthem,syrnbol, history and artehcts. 
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6.0 
UNIVERSITY OF IBADAN GENDER 

POLICY STATEMENT 

6.1 PoliCyWm 
To be a w o r l d d s s  uahnsity whem gender equity is 
i~tttutionalbcd and students rrd SW Integrate gender 
MClPdly-inb personsland pmfmsional dmbgs  
in achieving the ahsand gads ofthetlnbwsi~ 

6.2 Fdic~pMbsloll 
To expand the hntsars of knowiedge by cultfvathg r 
gender senslthnspaea for learningand rereor&; 

To pmiuw graduates equipped wltk atthdea and 
MIk b WMate @~~,bstlmced perspcdhn br 
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To be a sOdaUy engaged institution with higb p d e  
impact on gender issues. 

6.3 SsauaSpace 
The UniverStv shdl be a gende~&iedy space designed to 
rnnvc e k W e  pmtEctton of the in&grtty and dignity of StPR, 
students, service providers and other members of the University 
cxnnrnunfty 
Tomrds the attainment of a secure space for 41, the University 
s M  be o o d t t e d  to the under-listed: 
63.1 Educating 1 staff, students and other members of the 

University community about the requirements for 
sustaining a safe, secure, and gender friendly 
t311vtrament espedally student hostel. 

6.3.2 Educating staff and students on rlsk assessment of the 
environment to prevent incidences of gender violence 

63.3 Lighting up the Untvrsfty campuses adequately. 
providing Night Surveihce Services (NSS) a d  i d i n g  
dose circuit cameras n sbategfc spots on the Univenfty 
campus to tbmtall incidences of sexual harassment 

6.3.4 Publidsing and enforcing the University's Sexual 
Harassment poIicy which prohibits saual harossment 
and such other behaviours that violate thc dignity of a 
human being, 

63.5 Sendtblng new and old staff and students to the 
adabillitg of redress mechonlsms Tor gander mleted 
viulmce 

63.6 Rackling matters of send hmsstnent promptly by 
ensuring that perpetrators of harassment and 
gende~based violence are duly punfshad 

63.7 Facilitating speedy dispensation of NstSa by the Student 
and St@ Msdplhry Committees in respect of gender 
ba~aIvi81ena. 
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638 tmprarbg c- rad mu*rt~ SeFVkw 
dmtlgh tbr Gmder M*tnttmWmg md other 
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Tbe U- of lbahn shall support actions gaorad bowPrds 

65.1 @cdpping tbt Academic Planning Omce to prorrlde 
gender dhggqpted data h all aspds of u n m  
opntfonstnordertop~dea~bol.ntloaddrelskn 
mn& 

63.2 ~ i n g s t a t e o f t h e ~ r t ~ d l d n g m r a a r W I  
DP emwe optimal pwfbmmce by fanale md male 
student% 

65.3 Adopting gender-frfendly teahlng techntquar and 
dassmomp#tlas. 

6.5.4 h n ~ ~ ~  Aceion [where natkaPl pddes 
panalt)asame~auofnddng~mIrnU~inthc 
aardmcnt of students in dcpuhnlmtr d i b t t l n g  wide 
sd-lplpa 

63.5 P m i d h g o u l ~ p o r t o e r v f c m b ~ m d e m d  
~ a l s s t u d e ; t l t r w i t h ~ ~ t o ~ m ~  

6.5.6 ~ t l c i n g  a gwdnr lens the apphuticm of the 
Wudoarllg h s  D d o p d  S b t m  polky in 
l&dmw- 

6.5.7 mblwliw a tn~ntQring mccbrnkm to clmnrrr the 
ddopmentoflradurhlp drilOIamoltpskmrk rhd mrk 
students a n d & u c e ~ l l i ; t  m h ~  

64.8 MonfbOw mrord of grants, 3cholPnbtpr Pnd Student 
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The Uuiwemity shd encouRge equttPble smlf mrufbncnt 
and capadv bullding Mhemes through gender sensitbe 
pdldas, i~~ ddopment, endowments, and the 
provision of resou- to support mlevantacdvfties~ 

lhaUniversityshallthereCorabccommittedta 
6.6.1 Muding gender equity as one of the criberia for staff 

~ ~ e a ~ w i t b o u t m m p m ~ s ~ ~ ~ m ~ n c ~  
66.2 Implementing Afhnative Actton as a means of 

dressing gender imbalances in the remltmeslt and 
a p a c e  development of staff where them a n  wide 
&am 

6.6.3 Encouraging Public PrloPte Partnership (PPP) in the 
pmvision of ehlld-care fadlitier on ib cornpus to 
enhance optimal prformancebpboth gendem 

6.6.4 hstitutbnalbing a mechanism for mgnising and 
rewarding deserving renting and former staff 
regadless ofgender. - 

6.6.5 Enforcing a recruitment process devoid of 
disajrnimtion based on repmductiverdes or statusof 
apemn 

6.7 Serviae 
The University shall be committed to: 
Bringing abut changes in cultural attitudes on gender 
issues 
Working wlth people at the communi~, state, and 
national lmlstosewittsatlmn ongender issues 
Working with schools and 0th tertiary institutions 
on gender sewltlve practices 
Enwumging student and pruflessionaJ bodies to cvry 
out gendersetlsttimtion projects fn school 
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Ensuring that projects iddated by the unhd$st;rffand 
students amgender~senoidve 
Sendtising the immediate cornmunt~ on the impentive 
of incorporating gender into their personal and 
pmfessfonal lives 

6.8 EquityLnRepmmtation 
The University shall adopt measures to address dsttng gender 
imbalances by fostering h a l e  and male partidpotlon in dedsion 
making. 

TheUnfttersf~shdJ therefore ensure that 

6.8.1 As much as possible, gender sensiblvity in appointment 
should be refleeted in the top management positions 
without prejudice to me& 

6.8.2 There is provision of incentives and special opportunities 
to hditate equal partidpation of competent kmales and 
males in all aspects of Unfversity activities 

Bearing in mind that dlsalminatory behaviour violates human 
aad amdemic hedm the U n h d t y  shall inculcate in its 
members a b n  sense of the dignity and Lntegriv of each person, 
nule or k d e ,  To Ulls end, the University shall strive to elimtnate 
gander-bed inequalities and stereotypes by: 

6.9.1 Publicking its commitment to hstsrlng a gender- Mendly 
environment 

6.9-2 Enforcing gender policy guidelines in the use of public 
spaces 

69.3 Ensuring that staff and students are gender sensitive in 
their actions and language 
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6.9.4 Bhfbmhg r gender senslttlra eode of conduct fbr 
studeats ilad shtr in academic, h h g  and working 
spa'= 

6.9.5 O~singspedd orientation pm&rammes on gender 

ddandnmstucnbandsta€f$~~d service providers 
6.9.6 Ensuring gender sensitivity in debrating outstanding 

alumni and alumnae, in relectlng honorary degm 
mdpients and honouring Uaivemitybenefictun. 

6.10 Nemrldng 
The University shall encourage advocacy of g e e  equity and 
the University shall support gender~friendly networks and 
partnerships by: 

6.10.1 Encoungiag its persomid to partkipate in gender 
advancement programmes at national and 
lntemadonal levels 

6.10.2 Disseminating infomatton about gender oriented 
outreach pmgrmmes* 

6.11 R a m n h  and Innovatiow 
Tbe University shall support a gender- responsive intellcfhlsl 
pmductlvfty that eonefbutcs to the enhancement of the l b s  
offemales and males. To this end, the Universiw shall: 
6-1 L l  Encourage the incorporation of gender perspectives in 

research and innmadons a m  disciplines. 
6.112 Encourage and eabana Mcapncity tn the ampifsition 

of ICTsMllsin researdr and admhkradon. 

6.12. Ebgenderhg ~~ MobWptin and 
bamw 

Bwing in mind that certain projects may hvwr one gender 
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UC;-wPw-em-** 

mum than the other, the UaiwrsTty sholl adopt a gender lens in 
project budge- design and implementation. To this end, the 
Untvemtshrll: 

6.12.1 TLain fts officers In gender planningand budgeting 
6122 Determine a percentage of Univemity msourcas to be 

devoted to gender enhancement 

613 Studentwelfare 
The Universit shall provide a conducive atmosphere for the 
realisation of academic excellence. To this end, the University 
shall: 

k13.1 Upgrade the edstb8 'hdlitlar to match the curre~t 
population ofstudento; kmalelnd male 

613.2 Encourage the engendering of student leadership and 
propammesto foster the interest of females and males 

6.13.3 M d e  a wide variety of mcmational pm-es for 
botb genders 

613.4 Ensure that there i s  no disaimhaon against anyone 
with mpect to studant ammmodation on tbe b i t  of 
marital status and pmgnaniy 

6.135 W d e  hctional &Id-eue Wlities on the Unfverslv 
-P- 

L13.6 Conduct periodlc quality assessment ond evaluation of 
a d t e d  prink hostel facilities withln or outside the 
-P= 

6A3.7 Pmide easy access to medical Wties by pregnant 
students. 

6.13B Ensure that &ty m e m m s  am maintained in all the 
Halls of midance in order to ahguard the lives and 
property of students. 
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6.14.1 Ensuring that activities ofthe rdemnt social dubs on 
campus encourage family partidpation and gender 

614.2 Ensuring humane and effective processes f 6  
Wlitatfng L e  payment of terminal Pnd contnctual 
benefits of disengaged or widowed staft 

6.15 %tPblishment ofthe Gander W-g Office 
(GMO) 
The University of Ibadan shall elevate the Gender 
Mainstmrnfng Pmgramme into an established unit to be 
called Gender Mainstrearnfng Ofice under the Office of the 
VictChancdlo~ its main mandate is to fadlitate compliance 
to the Unlversif gender policy To this end, the University 
shall: 

6.15.1 Establish a Gender Mainstreaming Office [CMO) 
6152 Provide adequatesWhg and fadlibles for the GMO 
6.15.3 Ensure that the GMO is under the Ofice of the Vice- 

Charrceuur. 
6.15.4 The functions ofthe GMO shall indude: 
a Gender oensf tisation: workshapsi, publications, 

research and comltanq; 
b. Gender monitoring; 
c. Periodic review of the University Gender Policy; 
6 Monitoring the Unlvcrsity curricula, p m ~ e s  and 

projects to ensure that they are in compliance with the 
Gender Poi& 
Receive ond irtvestigate amplaints related to threats 
to or dls- 0 the observance of the University 
Gender Policy; 
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Appalntmtnt of suitable panonr In dl kdtfes, cenhro 
d~tsorGenderFocalPsl#mr.Itshall bethedutyof 
mchpa~utomontarrcompI~lrrithtl#UICPinthdr 
unirp, conduct gender advocpcy as  ma^^ k dedded by Ula 
GMO imm time to dmr rad p w d e  c~larelllw 
infiormrtlon and other services as mog be raquirad 

617 COmposldoa of Gender CamdUae 
(GMc) * A Dimtot; with a track record of Interest in gender 

research/alvfvbm bo be appainkd by the ViaChancdor. 
The Vice Chancellor should, Ln consultation with Ule GMO 
director appoint gender sensitive pemm from tbe 
following units: 

+ Teaching staff with interest in gender ~~/ activhn 
Tbw Hall wardens (1 male, 1 femslemcommended) 
-fiw(u 

* Faeultpdlaw(1) 
h @ a t ( U  
Medidjwson(1) 
S o c r P l ~ b ~ ( 1 )  
Student afhlln (1) 

*  rep^^ ofthe students' body (1) 
Media (P.RO) (1) 

UNIV
ERSITY

 O
F I

BADAN LI
BRARY



UNIV
ERSITY

 O
F I

BADAN LI
BRARY

UNIV
ERSITY

 O
F I

BADAN LI
BRARY



UNIV
ERSITY

 O
F I

BADAN LI
BRARY

7.0 
IMPLEMENTATION 
BESPONSIBILITIES 

It shall be the responslbUity of all ofilcers. staff. students and 
pemons associated with the unhrerslv to observe, conform with 
and apply this policy in 1 their adhities and dsallngs for and 
with the university. In particular, tbe persons mentioned below 
have the followingre~poruibilitiet fn implementing this policy. 

7*1 TheUairnnltgCound 
a, The Council shdl ensure the subsisten& of a gcnda 

Mendiy environment by promoting gender equlty and 
eliminating discrimination amrs  the Departments, 
Fadtitis, Centreq Institutes and relevant Units in the 
University by tonnulathg such polides as may hdlitrba 
this 

b. On recommendation of Senate, the CounciI shdI apprwe 
tba establishment of a Gender Malnrtranrniap O f b e  
(GMO) which d l  be rrsponsible fbr Lmplemem 
gender polides in the UnivemIty. 

Request an annual report horn the Vice Chancellor on 
milestones, prognss and challenges relating to the 
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implementation of tbe gender policies and 
pqpmmes in the Unhmdty. 

The-vw 
Itshall ktheresponrSMlftgoftheUniwrdty~bo: 
Recommend for the approval of the Council, the ' 

establishmat oia CMO which wfll be m m k  for 
i m p l d g g e n d e r  palides in t h s U m @  
Unduwke the responsibility of ensoring the 
Innplemmtationoftbe Untvenrty)~ Gender Pol@ 
Reqwst a birnnual cornprshendwe report &om the 
Vice Chancellor on milestones, pmgress and 
c b h g e s  dating to the implementatio~ of die 
gendwpolicband pmgrammesintbeUniversfty. 
SelectasuitaMeperson tbrappotntmentas Directorof 
GMO. 

TbeMa6ChNldor 
TbeVfaChoncsllorshol1: 
Onapplwpl by the Cound1,dfthaGMO whtch will 
be mspontwe lbr implemanttqj gender policy ia the 
u-• 
Ensum the implememtsdon of gender poUdts acmss 
officas,adlm kculties,de~ents, and csntrrrs in 
theu-mat CHO. 

Providetkapl@d~asldothersudr~dWIesas 
the GMO may quire Cor I t s ~ o p e r a t i o n r  UNIV
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practices that promote gender equity in the University 
envimnment 

7.4.2 Student shall demonstrate conduct that conforms to 
gender-ttJendlydlspos;itions.aom 

7.4.3 Services providers, contractors, and visttors to the 
University shall recogntse and ensure sufficient 
conbrmity to the University gender policies in their 
undertakhgs tn reladonto theUniverstfy. 
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8.0 
MONITORINC3 AND 

EVALUATION 
ai  ha U ~ ~ ~ ~ M ~ ~ C O U I I ~ I  
Tbe Councfl shd receive and consider bl-annually, a pmgress 
report from the Vice Chancellor on steps taken or being taken 
to provldeagender 6iendly envhnrnent in the Universitg. 

8.2 T h e U ~ r s i t y s e n a ~  
The Senate shall receive and consider periodically, a 
wmprehenstve report from tbe Vice-chancellor on steps 
taken or being taken to provide a gender-friendly 
environment in order to promote gender equity in the 
Unhrersfty. 

83 TheViesQuaailot 
The Vke-Chandlor shah 

a. Receive and conslder pettodically, a comprehensive 
mport from the Director of tbe Gender Mainsh'eaming 
Office indicating steps taken or being taken to provlde 
a gender Mendty environment in order to promote 
 ender ere quip? 

h Monitor and evaluate the e&cclveness of gender 
related polides in the departments, uaits, centres, 
faculties of the University through tbe Gender 
Mainstreaming Omce. 
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UI; -a~ndncPlnrrg t~pon1f fd  . 
Ensure the existence of identifiable benchmarks 
directed at promoting equality of opportunity induding 
impact assessment and publication of outcomes on 
gender enhancing programmes. 

8.4 The Deputy Wce~ceUors  and other Prhdpal 
omcers 

$e ~ e ~ u t y  Vice Chancellorsand other Principal Officers of the 
University shall facilitate the processes relating to and where 
approprfate collaborate with relevant ofRcers and specified 
units on monitoring compliance with gender policies of the 
University. 

8 5  Provost, Deans, Directors and Heads of 
Departments/Units 

It shall be the responsibility of the Pnrmrst. Deans, Dimtors 
and Heads of Departmentsflnits to ensure compliance with 
gender policies by persons and officers under their colleges, 
ficulties, institutes, di rectorates, centres and departments. 

a6  ands students 
Members of stafF and Students who o b m  and identify areas 
and practices in the university environment that do not 
promote gender equity or conform to gender Mendly 
dispositions, should draw same to the attention of the Gender 
4ainstreaming Office 

8.7 Others, fnduding Servtce Provfders, Contraebom 
andvlsttorsto the University 

Service pmviders, contractors, and visitors to the University 
who observe, identify areas and practices in the university 
environment that do not promote gender equity or conform to 
gender friendly dispositions, should draw same to the attention 
ofthe Gender Mainstreaming Ofice. 
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9.0 
BREACH OF THE POLICY 

9.1 S W  
Members of seaffwho wihlly, deliberate@ or with intention 
contravene the rules in this palicy dl1 be subject to 
appraprlate sanction. 

9.2 Students 
Students rn glvsa lnfbrnration and advice in the Student 
Infomation Handbook about Unhmrslty rules and their 
nspmfbIlMes to others Any student who contravenes tbir 
polfcy, through Inappropriate behavlour or other intentional 
acts, will be subject to the appropriate student disdplhuy 

93 Others 
Any other person who has a respoHSSbU1ty for ansurlag 
c o m p h  with the pdicy. and ~ ~ n e s  any ofthe ruler 
will k subjected to oppropriae adan by the dmnt 
audrorfb, 

10.1 Complatnts related to timats to or dlsrelprd of tbe 
ohs-oe of the University Gender Policy can be 
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made tormally or informally to the CMO or to the Head of 
any unit, department faculty, college, bstitute and centre 
ofthe UWmi@ 

10.2 it shall be the responslMlity of the CMO or other 
administering or enforcing unit, department, ficulty, 
college, Wtuk and centre of the University to receive 
compl;dnts dated to threats to or dimegad to the 
observance of the University Gender Policy. 

10.3 The reporting units or points listed under W o n  10.2 
above shall not preclude the hxnctiont or exercise of 
statutory powers by relevant departments and authorities 
noognlsed under the Nfgerian law. 

10.4 An complaints received by any unit, department, faculbr, 
collqp, insdtute and centre of the Universe shall be 
forwarded to the GMO for investi@ion and appropriate 
action. 

- - 
This policy shall be subject to periodic 

d e w  to conform to the University Vision, 
Mission and Objectives as appropriate. 1 
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1. P r o h r  OluyamIsi Bambgose - Foculty of Law 
2 Dr. Stella 0. Odebode - Department of Agric Bxbension 

8nd Rural Development 
3. Dl: Chinyere E Ukpokolo- Department of AntbropoIogp 

and Arcbaeolo&y 
4. Dc Olayinltp Egbokhare- Department of Comm~catfon 

and LmguajpArts 
5. Alhaja Told Giwcr Internrl Audit 
6. Mt. Memola IRWIS- -t of Unguisrics 
7. Dr. RC Obutbe- F d t y  &Law 
8. Mrs. Alem Aloaredolu- ficulty of Law 
9. Mr: 0 Okunuga- University Healtb Service 
10. Mr. Suleaun Oyewruni- Registry 
11. Prohior Abida Odejide- Depmrbnent of 

Communkation and Imnguage Arts 
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