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WORKPLACE ENVIRONMENTAL FACTORS AND STRESS MANAGEMENT
AMONG ACADEMIC STAFF OF FEDERAL UNIVERSITIES IN SOUTH- WEST,
NIGERIA

By

AGBOMEHRE M. MOMOH, Ph.D
Departrment of Aduli Education
University oflbadati. Ibadan, Nigeria
aybooshuTovinaiicom
&

DONATUS UKPABI, Ph.D
Department of Aduli Education
University oflbadan. Ibadan, Nigeria

Abstract

Most academic staffbave been found to be experiencing high level ofstress, arisingfrotti long
working hours, increasedjob demands. lack ofcontrol over work-pace and itnbalanccd work-life
relationships. These in turns lead tofeelings of worry, anxiety, anger, frustration, depression,
high rates of hospitalisation and sudden deaths, and low performance. Previous studies bave
atternpted to address this problem using mostly psychological and medicai interventions with
little emphasis on thé degree ofassistance available within the social and institutional networks
in thé university work environment. The study, therefore, examined thé combined injluence of
workplace environmental factors (work load. role ambiguity/conflict and class size). social
(career advice. connectedness and provision offeedbacks) and institutional (research assistance,
promotion, collegiality. protection, friendship and opportunity) supports on thé management of
stress among academic staff in federai universities in the Sonth-west. Nigeria. This study
adopted the descriptive sut'vey design. Four of thé oldest federai universities in the South-west
were purposively selected. Two research hypotheses were testedfar thé study al 0.05 level of
signijicance. Data were analysed using Pearson Product Moment Correlation Coefficient and.
Multiple Regression. Effective social support System coupled with opportunities far promotion
and research assistance as well as availability ofliexible work load positively determined the
management of stress among academic staff infederai universities in thé South-west. Nigeria.
There is thé need to improve upon thé social supports while effective institutional supports
should be provided to enhance the stress management System among the academic staff. In
addition conducive and flcxible work environment should be ensured.

Keywords: - Nigerian federai universities, Academic staff. Stress management, Workplace
environmental factors.

Introduction

Stress according to thé Health and Safctv Executive (2002) is thé adverse reaction of people to excessive
pressure or other typcs of demand placed on them. It occurs when a person is confronted with situations
he/she cannot cope with. The Health and Information Publication (2005) view stress as thé emotional and
physical strain caused by one’s rcsponsc to thé outside World. To Stoancs, Blaney, Wood and Wilkins (2003),
it is something that causes bodilv, mental or emotional strain. Stress is therefore any condition diat disturbs
or offsets thé normal working o f an individuai whether it is physical, emotional or psychological.
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Stress occurs in evcrvday life; in our homcs, at work, in the familv, in thé market place, in tact in all
walks of life or in all aspeets of our life. Stress is part of cvcryday life and it ariscs as a rcsult of our
rclationship with the constanti)' changing world (Rok, 2011). Therc is good and bad stress; suggesting it could
also be positive or negative. Stress is positive when it is moderate. Such stress is ncccssary in stimulating and
motivating alcrtness to provide the needed incentive to surmount challcnges at the workplacc, such stress is
positive and motivational. In this case, deadlines are met and workers are motivated to achievc set objcctives.
When stress becomes extreme and persists for a long rime, it becomes negative. It can lead to feelings of
worrv, anxicty, anger, fcar and frustration which could have a damaging effect on the individuals’ hcalth and
lead to poor performance at work. Such hcalth hazards as high blood pressure, heart diseases, stroke, ulcer,
body pain. persistent hcadache or migrarne and other illncsses could occur as a result of stress.

In Nigeria, to thé best of thé rcsearcher’s knowledge, few studics have been carricd out on stress
among teachcrs whether in thé secondar)' schools or terriarv insrimrions. The presumprion is that there is thé
incidcncc of stress among secondar)’ school teachcrs in Nigeria. Although the incidence of stress among
lecturers in Nigeria has not rcachcd a devastaring dimension, it is approaching it. According to Denga (1986),
"the Iccturer slcpt and did not wake up" are some of thé campus stories which signal theé manifestarions of
stress and hypertension.

A number of research findings have documented that, prolonged stress has negative effeets on
individuai hcalth (Kestcr, Oni & Ogidan, 2010) as weil as employees’ atritudes towards theé organisation.
Researchers have estimated that scvcral millions of working days are lost to strcss-rclatcd problems
(American Psvchological Associarion, 2004). According to Kharibi, Asadi and Hamidi (2009), thé ovcrall cost
of stress at work are about 20 billion Euros in the European Union (EU) and more than 150 billion dollars in
US, mainly for hcalth care and treatment costs, absentceism and turnover. Kazmi, Amjad and Khan (2008)
submit that, stress is more likely in some situarions than others and in ccrtain individuals than others. There
are many challcnges in the acadcmic work environment, charactcriscd bv excessive workloads, increascd use
of computer, desirc for career advancement and pursuit for acadcmic cxcellence among others result in high
job stress among Nigerian university teachcrs. Stress affeets not only our physical health but our mental
wellbeing. To successfully manage stress in everyday lives, individuai can leam to relax and enjoy life. The

best way to manage stress is to prevent it; this may not be always possible. The best approach to manage it is
to reduce stress and make life casicr.

Stress refers to any cnvironmental, organizarional and individuai or internai demands, which requirc
the individuai to readjust his/hcr usuai bchavioural pattern. Degrec of stress rcsults from events or situauons
that have potcnrial to cause changc. Stimuli or situarions that can rcsult in thé expcricncc of stress are callcd
stressors. lherc are three major sources of stress, namelv environmental, individuai and organisarional.
Environmcntal stress is not only caused bv thé factors intrinsic to job, but also influcncced by the
environmental or extra organisational factors. Stress results because of thé individuali interaction with
environmental stimuli or factors such as socictal or tcchnological changes, politicai and economie
unccrtainries, and financial condirion and communit)' condirions. The stress which an individuai cxperiences
in an environment is carricd with him/hcr to another environment also. Thus, incrcasing thé stress and
causing stress to others. There are many factors at the level of individuals which may generate stress in thé
context of organisarional and career changc, pcrsonalitv types, and role characterisrics. Any change in career
lite of an individuai puts him/her in disequilibrium state o f affairs and he/she is required to be at equilibrium
state. In this process, the individuai cxperiences stress.

Working under conrinuously stressfiil condirions for most acadcmic staff, can lead to theé
dissatisfaction and cxhausrion in most universities in Nigeria (Aladcjana, Aladejana and Ehindcro, (2006) as
well as Ofocgbu and Nwadiani, 2006). The stressfui condirions acadcmic staffs are exposed to, can also
affcct their work-relatcd and physiological wellbeing.
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In view of the importance of lecturers in the manpowcr developmént of a country, and paucity of
study on stress among lecmrers, there is thé need to investigate thé stress experienced by them and the
coping methods thev often adopt in dealing with stressors. Knowlcdge of thé sources of stress among
lecturers and their coping methods will help in formuladng the appropriate intervention strategies and
management techniques for minimising stress among academic staffin Nigeria.

Over rime, the management of stress among thé academic staff is more on the use of individuai
coping strategies and medicai interventions. It is even more on thé individuate because prevention
programmes are viewed as the most common stress management interventions because they are aimed at
individuate and involve instruction in techniques to manage and cope with stress. Examples are cognitive-
behavioural skill training, meditation, relaxation, deep breathing, cxcrcise, joumaling, rime management and
goal setting. Majority of lecturers may not bave engaged in physical exercises or watch fiims in order to
manage any stressful situations, rather, may prefer to keep away from situations that could cause stress; while
acrive cognitive strategies may rarely be uscd by lecturers.

The broad aim of this paper is to investigate workplace environmcntal factors and stress
management among academic staff of federai universities in thé south-west Nigeria.

Statement of thé Problem

In thé pursuit of academic excellence, incrcased use of computerisarion and desire for career advancement,
most academic staff has becn found to bc vulnerable to high Icvel of stress, mostlv linked to working for
long hours, an increased intensity of academic job demands, lack of control over the pace of work and
imbalance between work and personal responsibilities. This often leads to feelings of worry, anxicty, anger,

fear, frustrarion and depression, with damaging cffect on the health of lecturers Icading to poor performance
at work.

Available records revealed that, Nigerian universities are hard hit as cvidence by the number of high
ranking teaching staff lost to sudden death and high rate of hospitalisarion. It is reccntlv revealed in the
University of Ibadan health Services, that a number of lecturers from various faculties and departments
suffered stress-rclatcd illness such as depression, high blood pressure, hearts diseases, stroke, ulcer, body pain
and persistcnt hcadache or migraine. There are cvidcnccs that if thé stressful working condirions to which
academic staff is exposed are not properly managcd, thé quality of their academic work, their ovcrall
performance and wellbeing, will have serious adverse cffect on thé university output and image.

The results of poor stress management among academic staff in thé university can have serious
implications on the educational System and even the process of socio-economie developmcnt of the nation.
It is therefore imperative to find wavs to maintain good mcntal health among academic staff to avoid a
mismatch between the demands and pressure of work on them on one hand, as well as their knowlcdge and
abilities, on thé other.

Previous studies had focused more on stress and its management among other science-oriented
professionals, with little consideration for thé academic staff in thé Nigerian university System. This study,
therefore, investigates thé extent to which workplace environmental factors, social and institutional supports
tend to influence stress management among academic staffin federai universities.

The broad objecrive is to investigate the effeets of workplace environmental factors and stress
management among academic staff of federai universities in thé south-west Nigeria.

The spccific objecrivces of the study are to:

i. determine thé extent to which workplace environmental factors influence stress management among
academic staff in federai universities.
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ii. assess the relationship between cach of thc workplace cnvironmental tactors and stress management

among acadcmic staff.

Hypotheses

Hoi: 'ITiere is no significant relationship between cach of thc cnvironmental factors and stress management
among acadcmic staff.

H 02 Thecrc is no significant diffcrences between stress levcl ofacadcmic staff based on job tenurc. scx. rank,
facultics and univcrsitics samplcd

Methodology

The target populaiion comprised all thc acadcmic staff in thc federai universities in South- West, Nigeria,
‘illese set of staff wcrc from assistant Iccturers to professors, who are saddlcd with large volume of acadcmic
rcsponsibiliucs than non-academic staff and the productivity of these staff determines to a large extent the
level of development of thc nation. The acadcmic staff strength of the universities used for thc studv are;
university of Ibadan (1,549), university of Lagos (1213), Obafcmi Awolowo university (1453) and the Federai
university of Agriculturc Abeokuta (564). The studv cmploycd thé multi-stage sampling techniquc in the
sclection ot the respondents. These include thé use of the purposivc sampling techniquc to sclcct four federai
universities in thé South-West. namely. University of Ibadan (Ul), University of I"agos (UNILAG),
ObafemiAwolowo University (OAU) and Federai University of Agriculturc, Abeokuta (FUNAB).The sample
size was first dctcrmincd from Acadcmic staff strength using RaoSoft online sample size calculator (Raosoft
Ine, 2004) Data collectcd wcrc prescntcd and analysed using frcquency counts, pcrcentages, means, Pearson
Product Moment Correlauon and Multiple Rcgrcssions analysis.

Findings

Ilog There is no significant relationship between cach of theé cnvironmental factors and stress management
among acadcmic staff.

Table 4.1: Pearson Corrclation on thé Relationship between Workplace Environmental Factors and
Stress Management among Acadcmic Staff in Federai Universities

Mcan S.D Pearson r Sig. Rcmark
Stress Management 119.74 15.95
Workload 19.05 3.76 -.09- <.05 Significane
Rolc Ambiguity/ Rolc Conflicr 16.19 287 -04 >.05 N.S
Class Size 13.67 3.16 -.03 >.05 N.S

M. Correlauon is significant at thc 001 level (2-tailcd).
Field survey, 2011

Intcrpretation and Discussion

The rcsults on relationship between workplace environmental factors and stress management among
acadcmic staff in federai universities obtained from the analysis as shown in Table 4.2b, reveal that» there is
significant inverse relationship between work ovcrload (r= -.09, p<.05) and work stress management among
academic staff.

There is no significant relationship between rolc ambiguity and role conflict(r= -.04, p>.05) and class
size (r=.03, p>.05).Thcse results imply that, incrcasc in work ovcrload did not relate to poor and low
cffcctiveness of stress management among acadcmic staff in thc federai universities samplcd in this study.
The nuli hvpothesis States that, there will bc no significant relationship between each of thé cnvironmental
tactors and stress management among academic staff. The nuli hypothesis was rejected and thc alternate
hvpothesis acceptcd. This findings support studics that identified that, when academia face scrious stress thev
tend to utilise different coping strategics. Senior acadcmics tcnd to have more responsibilities, pressure and

An Officiai Journal of the Faculty of Education, University of Part Harcourt. www .journalsplace.org/index.php/JEDA - 605


http://www.journalsplace.org/index.php/JEDA

Journal of Education in Developing Areas (JEDA) October- Voi. 25, No. 2,2017.

work ovcrload because of mentorship and social support cxpectation from their junior colleagues (Winéfield.
Gillespic, Stough, Dua, Hapuarachchi, and Boyd, 2003). In particular, Winter, Taylor and Sarros (2000) find
professors and associate professors reported more work ovcrload than junior lecturcrs did. Furthcr, thé study
supports Winefield, Gillcsp, Stough and Dua (2002), who found that, as occupational levels increased, so did
working hours for associate professors and professors, who reported an average of 55-56 hours per week.
Also, the finding supports Salami (2006) who notes that, heavy workload, working under pressure, large
classes, and students’ disruption of lectures, delaved and inadequate salaries were the major sourccs of stress
among college of education lecturcrs in Nigeria. An explanation for this finding is that, there are certain
issues in the lecturers’ job that were of more concern, stress and eventuali)l bumout. This was expressed in
thé interview with a senior lecturcr:

lecturers’job are major sources of stress because of workload, mordinate timing of
adivities, poor working conditions, and lack o ffacilitici and studenti* over population.
The inabi/ities to manage these chal/enges often lead to stress and bumout.

Another respondent noted that:

“‘Many lecturers don t bave thé lime to do most o ftheir work  This work lack acknowledgement
and too many deadlines to meet as such people doing this workfaces differirti challengesfrom health
tofamily issues. The System should acknowledge our effort and give more training on management
and education about stress. Intrvducing relaxafiori strategici such asyoga, meditativi! and a tea
room willgo a long way to reduce the stress o f the staff.

Tablc 4.2: Pearson Correlation on Relationship between Workplace Environmental Factors and
Stress Management among Academic Staff of some selected Federai Universities in Southwest
Nigeria.

Variables ABEOKU IFE /IBADA LAGO
TA N S
r Sig. r Sig. R Sig. R Sig.
Workload -.13- <.05 0.00 >.05 -.14- <.05 0.12 >.05
Role Ambiguity/Role Conflict -.21- <.056 -.32- <.05 -41- <.05 0.05 >.05
Class Size -14- <. 0.09 >.05 -.18- <.0 0.02 >,
05 5 05

** Correlation is significant at thé 0.05 level (2-tailcd).
* Correlation is significant at the 0.05 level (2-tailcd).
Interpretation and Discussion

The results from Table 4.2, reveals that, for Abeokuta (FUNAB), there is significant inverse relationship
between workload (r=-.13, p<-05), role ambiguity/role conflict (r=-21, p<.05), class size (r=. 14, p<.05) and
work stress management. The result indicates that incrcase in workload is significanti)- rclated to poor and
low effectiveness of thé work stress management strategies. For Ife (OAU), there is significant inverse
relationship between role ambiguity/role conflict (r=.32, p<.05) and work stress. This indicates that dccrease
in role ambiguity/role conflict significanti)' related to effectiveness in thé work stress management strategies.

The result of thé Academic staff in the University of Ibadan (Ul) reveals that, there is significant
inverse relationship between workload (r=-.14, p<.05), role ambiguity/role conflict (r=-.41, p<.05) and class
size (r=-.18, p<.05), indicating that, incrcase workload significanti)’ relate to effectiveness in thé work stress
management strategies. While for Lagos (UNILAG), there is no significant positive relationship between
workload (r=.12, p>.05), role ambiguity/role conflict(r=.05, p>.05), class size (r=.02, p>.05) and
effectiveness in thé work stress management strategies. Implving that, inerease or decrcase in workload, role
ambigui!)'/role conflict and class size relate significandv with inerease in thé effectiveness in the work stress
management strategies. Though ovcrall in thé initial analysis these variables were not significant but became
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signiticant when the respondents from different schools wcrc addcd together. This shows that overall class
size, role ambiguity and conflict may not be a major factor in rhc Icvel of cffccuve stress management. ITiat
is class size and role conflict and ambiguity may be outsidc thé purview of individuai lecturcr and directly
managed bv the universides authorides. When broken down, variadons across thé different universides
becomc more casily nouceable due to the policics and management styles of the universides as lccturers from
Abeokuta and Ibadan tend to cxhibit less effeedve stress coping stratcgics due to increasing number ot
students, role conflicts and oversubscribed courscs. This confirms the trend idendficd by Tcttcy (2009) that
huge expansions in smdcnt cnrolment are increasingly overwhclming African insutudons without a
corrcsponding increase in acadcmic staff capacity. Hven when thé universides cstablish new positions to
meet increasing cnrolments, many of these posts are not filled.

Hic capacity deficit means that vacancy rates in university staff posidons frequenti)- run between 25
and 50% (World Bank, 2008). Avoiding role stagnadon by allowing facult)- members work on different
projeets or with different publics would also reduce emodonal cxhausdon. The increasing student-staff
ratios, outlincd in thé nadonal and institutional profiles, prescnt a daundng challengc to thé professoriate as a
wholc, but pardcularly so at stages o f any lecturer’s career. The workload that accompanies responsibilitv for
large student numbers imposcs significant carcer-stalling burdens on junior lecturers (Archibong, Ogbiji, &
Anijaobi-ldem, 2010). I'nc anxicty that Comes with such a burden, in a context that demands high standards
of rcsearch produedvity, can discouragc potcndal academics. To addrcss this concem, insutudons nced to
provide reliet to those in thé earlv stages of their carecrs while helping them gain skills needed to meet career
expectadons.

Student-stalf rados remained Constant at a highly creditablc average rate of 50:1 across universides
they werc able to maintain this rado only by cutdng down on cnrolments by significant margins at a urne
when terdary insutudons were losing acadcmic staff. For student-staff rados to remain at existing levels,
student enroimcnt had to dccreasc by 21% (Tcttcy, 2009). This rcsponsc to staff shortages and possiblv
other pressurcs, will have obvious implications for student’s access to higher educadon, at a dmc when
millions o f qualificd smdcnts wcrc denied admission to Nigerian universides (Punch, 2008).T'his finding is
similar io that of Bakarc (2013) who concludcs that workload and increasing students* populadon play
significant role in lccturcr’s Icisurc pattems adaptadon. He emphasiscs thé neccssity for die integrauon of
leisurc counselors into thé educadon system. Bakarc (2013) idenufies that, though many of thé Iccturers were
aware of leisurc facilitics on their campuses as well as the benefits of leisure, some daini to be near to these
iacilities, only 47% make use of the provision due to excessive workload. This means that, though thé
awarencss level was somcwhat high, participation in leisure acuvides was low; some also clami not to be
familiar with the leisure facilidcs. . It might not be all that possible for thé Iccturers to leave their offices at
10: 00 pm at night to engagé in leisure aedvides. More informai social funcuon may improvc the coping
stratcgics of Iccturers. One interviewee reflected on hcr own wecllbcing about lecturing job pace and die need
to givc the job a break. She felt that thé government should take more rcsponsibilit)’ of Iccturers’ wellbeing
for example, the increasing workload without thé government commensurate payment increase in cxcess
workload allowancc:

"Somebody needs to do something™ about theé increasing work load Though this may
dijfer across faculties or universities. The main challenge is notpayingfor thé excess work
load because thé money do not remore thé load itselfrather through adequate planning
and manpower development in thé country. Thus there is need to convincegovernment into
building in thé lecturers social life for thé development o f thé University itself” (~emale.
Lecturcrll, OAU, 23/11/2013).
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Hypothesis Two: There is no significant differences betwecn stress level of academic staffbased on

job tenure, sex, rank, faculties and universitics sampled

(i) Institudon will not significanti}- influence lecturers work stress as analysed using onc-way ANOVA, the

summary of the result is presented in Table below.

Souree 55 df MS F sy-
Between Groups 9960.435 3 3320.145 13.551 <01
Within Groups 244033.484 996 245.014

Total 253993.919 999

Table 4.4: Descriptive statistics showing mean difference between work stresses based on the
institution
LSD POST HOC ANALYSIS

Mean S.D 1 2 3 4
FUNNAB 250 117.4800 14.63126 .82 7.26' 2.60
OAU 250 116.6520 15.41510 8.09- 3.43*
Ul 250 124.7480 16.81235 4.66*
UNI1LAG 250 120.0840 15.67481
Total 1000 119.7410 15.94516

* The mean difference is significant at the 0.05 level.
Interpretation and discussion

The results in tables 4.3 and 4.4 show that there is significant effect of institution on lecturers work stress (F
(3,996) = 13.55, p<.001), lecturers from Ibadan reported higher work stress level (x= 124.75) than lecturers
from Ite (x= 116.65), Abeokuta (x=117.48) and Lagos (x= 120.08). Descriptive analysis and post hoc analysis
reveal that lecturers from Ibadan significandy reported higher work stress than lecturers from Ife, Abeokuta
and Lagos. The hypothesis was rcjected. This finding is in line with Barkhuizen and Rothmann (2008) who
found differences in thé occupational stress levels for academic staff in South African higher education
institutions. Compared to thé normative data, academics reported higher levels of stress rclaring to pav and
benefits, ovcrload and work-life balance across thé Universities. Four occupational stressors, overload, job
control, resourccs, communication as well as job characteristics contributcd significanti}- to the commitment
of academics of their institutions. Ilie finding support Tvtherleigh (2003), who find in thé studv of 14
United Kingdom universities and colleges that stress induced level of job commitment, perceived from and
felt towards their organisations, significanti}- differs across universities.

(ii) Cadre will significanti}* influence lecturers work stress and was analysed using one- wav ANOVA, the
summary of thé result is presented in Table 4.10.

Table 4.5: One-wav ANOVA showing thé differences work stress based on the cadre

Source 55 df MS F Sfa
Between Groups 2507.998 6 418.000 1.650 >.05
Within Groups 251485.921 993 253.259

Total 253993.919 999

Interpretation and discussion

The result in Table 4.5 shows no significant differences in lecturers work stress based on cadre (F (3,996)
1.65, p>.05), lecturers from the lower cadre (x=118.75) w'ere not different in terms of work stress compared
to senior lecturers (x=120.37). The hypothesis was accepted. This is in contrast with thé study of Chaudhrv
(2012) who finds significant high level of occupational stress across thé cadre of university teachers. There
was inverse relationship of job satisfaction and occupational stress in case of professors and positive
relationship in case of associate professors. The finding contradicts Dua (1994) who notes that, in terms of
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job cadrcs, junior lccturcrs is suffering with higher stress because of less support tacilities availablc to them
and support staffof the universities face high stress due to extensive involvement in clerical activities.

(iii) Job tenure (years of cxperience)\vill significandy influence lecturers’ work stress, this was analysed using

one way ANOVA and the summary of the result presented in Tablc 4.6(a&b).

Table 4.6a: Onc-wav ANOVA ofwork stress diffcrences bascd on job Tenure

Souree SS df MS F siff-
Between 1622.479 2 811.240 3.205 <.05
Groups

Within Groups 252371.440 997 253.131

Total 253993.919 999

Tabic 4.6b: Descriptive Statistics ofwork stress differenccs based on job Tenure
LSD POSTHOCANALYSIS

Mcan S.D 1 2 3
1*5 vears 173 117.0173 14.27531 3.73* 3.09
6-10 vcars 253 120.7510 16.46392 .63
11 vcars and abovc 574 120.1167 16.12631
Total 1000 119.7410 15.94516

r. The mean differcnce is significant at the 0.05 level

Interpretation and discussion

lhe results in Tables 4.6a and b show that thcre is significant differcnce in lecairers work stress bascd on
job tenure (F (2,996) 3.20, p<.05), lecturers in the lower tenure (x = 117.01) were significanti}- different in
tcrms of work stress comparcd to senior lecturers and professors (x = 120.11). The hvpothesis was rejected.
This supports the findings of Barnes et al. (1998) on die effects of academic discipline, tenure status, and
gender on job stress. Bascd on data from a nadonal faculty survey of 3,070 full-time tcnure-track faculties,
results indicated that of thé variables studicd, thé commitment did not moderate thé stressor-intent
rcladonship (Barnes et al., 1998).

(iv) Faculty will significanti}' influence lecturers’ work stress as analysed using one way ANOVA and the
summary of thé result presented in thé table bclow.

Table 4.7a: One-way ANOVA ofwork stress diffcrences Based on Faculty’

Sourcc SS df MS F Sig.
Bctwceen Groups “810.728 6 1301.788 5.251 <.01
Within Groups 246183.191 993 247.919

Total 253993.919 999

Table 4.7b: Descriptive statistics ofwork stress diffcrences based on Faculty
LSD POST HOC ANALYSIS

N Mean S.D 1 2 3 4 5 6 7
1 Science 60 115.6500 15.66582 3.73* 6.42* 2.84* 7.36' .89 a7
2. Arts 121 119.3884 14.62553 2.68* 8.47* .89 3.64* 89
3. Social 260 122.0769 15.67755 3.58* .94 5.53* 6.25*
Sciences

4. Medicine 79 118.4937 15.74873 4.52* 194 2.66*
5. Education 208 123.0192 17.81655 6.47* 7.19*
6. Agriculture 226 116.5442 14.89609 71
7. Vet Medicine 46 115.8261 12.82065

Total 1000 119.7410 15.94516

*e The mcan differcnce is significant at the 0.05 level
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Interpretanon and Discussion

The result in table 4.7a shows that there is significant effect of faculty on lecturers’ work stress (F (6,993) =
5.25. p<.001), lecturers from the faculties of education (x = 123.012) and social Sciences (x=122.075) have
higher stress levels compared to lecturers in the other faculties such as, Sciences, medicine, vet medicine and
agriculture. Descriptive analysis and post hoc anajysis reveal that lecturers from education and social Sciences
have higher stress levels compared to lecturers in thé other faculties such as, Sciences, medicine, vet medicine
and agriculture. The hypothesis was rejected. This finding confirms Eldcr (2004) wherc spccialisation was
idendfied as a poiential moderator in thé rclationships between a number of occupational stressors and
strain. University faculty plays a vital role in thé creation and dissemination of knowledge and innovation. in
addiuon to educadon and training. Abovc cited research demonstrated that high levels of occupadonal stress,
ifleft unchccked and unmanagced it will undermine the cjuality, productivity and crcadvitv of cmployecs’ work
and wellbeing (Gillispie, Walsh, Winefield, Dua, and Stough, 2001).

Conclusion

Workplace environmental factors yiclded a significant coeffident of multiple regrcssions (R) and adjusted for
thé universides in south-west, Nigeria. Maving examined thée extcnt to which workplace environmental
factors relatively predisposed stress management among academic staff of federai universides in South-Wcst,
Nigeria, this studv concludes that, workplace environmental factors posidvclv predicted stress management
among academic staff o f federai universides in south-west, Nigeria.

Recommendation

Based on thé results ol thé lindings. it is therefore rccommended that if the stress management level among
academic staff should be at opdmal rate, thé job specificadon of each academic staff should be well spelled
out and such person should be saddled with workload that matches his or her skill. That will greatly reduce
ambiguity/ role conflict among the academic staff as well reduces stress associated with work allocarions.
The studv emphasised the necessity for integradon of leisure counselors into the educauonal System to cnrich
lecturers’ leisure rime aedvides and contribute to more productivc, healthy and stress free life.
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