
Conclusion: This study shows a deficit in the skills and competencies of the Nutrition and Dietetics 
graduates in Nigeria and urgent steps should be taken to address these gaps to increase employability.

ABSTRACT

Background: Education is a major channel to prepare students to acquire skills and competencies to 

increase their employability. 
Objective: This study was designed to seek employers perception of skills and competencies of nutrition 
and dietetics graduates from Nigerian universities.
Method: A mixed-method approach was used to engage 65 employers of Nutrition and Dietetics 

graduates in this cross-sectional study. Data on the category of respondent's organizations, technical and 

soft skills needed by nutrition graduates, desired skills and competencies of the employers of nutrition 

graduates, deficit skills and competencies of Nutrition/Dietetics trainees and recommendations on 

addressing the shortcomingswere elicited from the respondents.
Result: About half of the respondents had over 10 years of working experience in Nutrition, 41.3% were 
Heads of Nutrition Department,37% were Nutrition Programme Officer/Advisor, and 21.7% were Project 
Manager/Director. About 60% indicated that graduates of Nutrition and Dietetics are not well trained and 
require further training prior to employment to address their knowledge and skill deficits. Respondents' 
ratings on the technical skills of the recently employed Nutrition and Dietetics graduates revealed that 
38.6% were totally dissatisfied, 36.4% were not too satisfied andonly 9.1% were very satisfied. 
Respondents' ratings on the soft skills showed that 43.2% were totally dissatisfied, 31.8% were not too 
satisfied and 9.1% were very satisfied.
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INTRODUCTION
University education is an avenue through which 
students are equipped with the necessary 
technical knowledge, skills, and competencies 
that are meant to increase their employability (1). 
It is well established that higher institutions across 
t h e  w o r l d  h a v e  g o n e  t h r o u g h  m a n y 
transformations over the years (2-6) and most of 
these transformations have been in response to 
new trends in career and work engagement. 
Despite the changes, there is still concern that the 
existing training programmes are not producing 
graduates with the kind of lifelong learning and 

generic skills which are needed to be successful in 
their career engagement(7).The extent at which 

stuniversity education is capable of producing 21 -
century potentially employable graduates has 
attracted the attention of scholars and 
policymakers (8) and two major concerns have 
emanated from this interest. First, there are signs 
that patterns of work are rapidly changing as a 
result of the emergence of new sectors with 
technology, globalization, and demographic 
changes signicantly reforming the workforce 
(8,9). However, this change implies that it is no 
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Study Design

The study was carried out at various organizations 
where graduates of Nutrition are employed in 
Oyo, Ogun, Lagos, Enugu, Ondo, Kano, Abia 
states and Federal Capital Territory.

METHODOLOGY

nutrition and the ability to plan, implement, 
monitor, and deliver projects, working with and 
training others to measure and assess nutritional 
situations which require knowledge and skills 
often called 'know-how' and 'show-how' to 
address them (22). Although nutrition graduates 
had been generally rated high in competency (23) 
by nutrition-employing organizations, however, 
tend to continue to demand for higher skills. This 
has led to increasing demand for universities to 
produce graduates who are more competent and 
practically work-ready (24-27). In West Africa, the 
estimated need for nutrition professionals of 700 
nutrition graduates per 5 million population is far 
below the output of about 250 (28).Ellahi and 
colleagues had previously revealed that one of 
the ways to adequately address the poor state of 
nutrition is to invest much more substantially 
inappropriate training of Nutrition graduates 
with employability skills and competencies (22). 
Although the higher institutions seem to have 
responded to this  chal lenge, however, 
improvements in students' acquisition of 
transferable competencies still seem to be grossly 
inadequate (29).

Study Location

Par t i c i pan t s  were  Heads  o f  Nu t r i t i on 
Departments or Division, Chiefs of Nutrition 

This study was cross-sectional in design and 
engaged a mixed-method approach which 
comprises of quantitative and qualitative.

Study Participants

The high unemployment rate and employers' 
dissatisfaction with graduates' training have 
substantiated the need for information on the 
topmost skills and competencies that employers 
consider invaluable to their organizational 
mandate(23).One of the ways to get to the root 
cause of unemployment of nutrition graduates is 
by knowing the employers' perceptions regarding 
the gap in skills and competencies and then 
incorporate the desired skills into the universities 
curriculum so that nutrition graduates will be 
more qualied to adapt to the future jobs. This 
study, therefore, set out to seek the perception of 
employers on the relevance and application of 
skills and competencies of Nutrition graduates in 
their career engagement.

The development of university education in 
Nigeria has brought about an increase in the 
theoretical content knowledge and development, 
however, the practice of holistic and competency 
education has been on the decline (13). Studies 
have established that the attainment of 
theoretical knowledge is guaranteed among 
students, however professional and generic skills 
that are of interest to the employers are often not 
put into consideration during the university 
training (2,14,15) and this lead to graduates 
overestimating their capability, performance or 
chances of success (16-18).

longer enough for graduates to have a good 
degree but they should also possess the skills and 
attributes required to compete and collaborate in 
a dynamic knowledge economy and a world of 
work (10). Secondly, the existing university 
curriculum is not producing graduates with the 
kind of professional and lifelong learning skills 
that are needed to be successful in the current 
work space which are competitive and dynamic 
(9). In recent time, there has been an emerging 
focus on soft skills around the world and they are 
often imperative for organizational productivity 
(11). Although the employment sector perceive 
these skills are being imparted in the universities 
and higher institutions of learning, this however is 
not usually the case in reality (12). The paradigm 

stshift in the 21  century has further emphasized on 
the importance of soft skills which has become 
critical even in work setting. This conrms the 
sentiment that equipping graduates with soft 
skills can make a difference in obtaining and 
retaining a job that they had been hired for. 

One of the identied avenues to address 
malnutrition is raising a well-trained and 
competent workforce that is capable of tackling 
malnutrition in all of its forms and in a sustainable 
manner (19). Unfortunately, high rate of 
unemployment in Nigeria has its toll on the 
employment of nutrition professionals who are 
best qualied to work as eld staff, and managers 
of  the var ious in tervent ions,  projec ts , 
programmes and activities targeted to address all 
forms of malnutrition. Furthermore, the bulk of 
the nutrition interventions often engage the 
services of personnel who lacked the basic skills 
and competencies needed to provide quality 
nutrition services (20). 
Understanding the employers' desire and the 
underlying factors that inuence graduates' 
successful transition into the world of work is 
critical to ensure that employers recruit graduates 
who have the requisite skills needed by their 
organizations to succeed in the knowledge-based 
economy (21). A competent nutrition graduate is 
expected to have the foundational knowledge of 
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Data Processing and Analysis

study. Consenting employers were sent the link to 
the questionnaire through their preferred 
channel.

RESULTS

The quantitative data was downloaded in 
Microsoft excel format and cleaned before 
analysis. Open-ended questions were coded and 
categorized. The cleaned data set was exported to 
IBM/SPSS version 20 for descriptive analysis. The 
qualitative data conducted through the in-depth 
interview was recorded through audiotape and 
Phone recorder. The in-depth interview was 
transcribed verbatim and the content analysis 
was carried out.

The respondents were senior staff of nutrition-
related organizations in Nigeria and occupied 
positions that could inuence the employment of 
graduates of Nutrition and Dietetics. The 
afliations of the respondents revealed that 
30.4% were government organizations,39.1% 
were Non-Governmental Organizations, 19.6% 
were development partners and 10.9%were 
private organizations. It was revealed that 15.2% 
had been working in the nutrition landscape for 
ve years and below, 30.4%for 6-10 years and 
54.3% for at least 10 years. About 40% were 
Heads of Nutrition, Nutrition Programme 
Ofcer/Advisorand 21.7% were Project 
manager /D i re c to r  i n  t he i r  r e spec t i ve 
organizations. Three out of ve respondents 
indicated the availability of specic role for 
graduates of Nutrition and Dietetics in their 
organizations including Nutrition Programme 
Ofcer (39.1%), Technical Advisor (28.3%), 
Clinical role (17.4%), and Research and eldwork 
(6.5%). Only 4.4% of the respondents ' 
organizations did not have a graduate of 
Nutrition and Dietetics in the list of employees, 
13% had 1-5 graduates, another 13% has 6-10 
graduates and 69.6% had at least 10 graduates 
of Nutrition and Dietetics. One out of ten 
respondents reported that the last recruitment of 
graduates with Nutrition and Dietetics degree 
was before 2015, 76.1% recruited graduates 
between 2015 and 2019 and 10.9% could not 
remember their last recruitment of Nutrition and 
Dietetics graduates. Seven out of ten revealed the 
intention of their organization to employ 
Nutrition and Dietetics graduates in the next two 
to ve years, and 13.0% could not categorically 
indicate if graduates of Nutrition and Dietetics 
would be employed.

http://bit.ly/nutritiongraduatesperceptionstudy. 
Qualitative data was obtained through in-depth 
interviews with nineteen (19) employers of 
Nutrition and Dietetics graduates representing 
about 30% of the study participants. The aim of 
the interviews were to corroborate the ndings on 
skills and competencies of Nutrition and Dietetics 
graduates obtained quantitatively.

For the quanti tat ive data, a pretested, 
self–administered questionnaire was developed. 
The questionnaire comprises sections which 
covered the categories of the organizations, staff 
strength of Nutrition graduates, technical and soft 
skills needed by nutrition graduates to get job 
placement in the organization, desired skills and 
competencies of the employers of nutrition 
graduates, perceived decits in the skills and 
competencies of Nutrition/Dietetics trainees and 
recommendations on how to address the decits. 
An electronic version of the questionnaire was 
created and scripted on the Google Form platform 
with the access link

Division, Council Members of the Nutrition 
Society of Nigeria, Directors of Nutrition and 
Dietetics, Senior Program Ofcers in Nutrition, 
and Human Resource Managers. A total of 110 
potential participants were contacted to 
participate in the study and only 65 respondents 
representing a response rate of 59% (46 for 
quantitative and 19 for qualitative) consented and 
participated in the study.

Research Instruments

Data Collection
A database of organizations with Nutrition and 
Dietetics graduates as employees was compiled 
through the Secretariat of the Nutrition Society of 
Niger ia (NSN).  A lso,  Nutr i t ion-re lated 

thOrganizations that participated in the 49  Annual 
General Meeting and Scientic Conference of 
Nutrition Society of Nigeria (NSN) were engaged 
and details of their respective Heads of Nutrition 
Division, Nutrition managers, and Human 
Resource managers were obtained in the 
compilation of the database. The information 
collated for the development of the database are 
Name, Email Address, name of the Organization, 
Phone Number, and Position in the organization. 
Thereafter, the employers in the database were 

th thcontacted between 19  November 2019 and 15  
February 2020 via email, phone calls, SMS, and 
WhatsApp chats to introduce the study and its aim 
and also to seek their consent to participate in the 
study. They were also requested to suggest 
potential participants that could be enlisted for the 
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Number of Nutrition and Dietetics Graduates Working in the 

Variable 

Category of Organizations 

Government 

Private Organization 

Development Partner 

NGO 

Years of experience 

5 years and below 

6 – 10 years 

10 years and above           

Current Position at the Organization  

Nutrition programme ofcer/advisor 

Head of Nutrition 

Project manager/Director 

Availability of Specic Role for Nutrition Graduates in the   

organization  

Yes  

No 

Identied roles of Nutrition and Dietetics Graduates   

Technical advisor  

Nutrition programming 

Research and eldwork 

Clinical role 

Others 

Organizations 

No graduate of Nutrition and Dietetics 

1-5 graduates 

6-10 graduates 

>10 graduates 

Year of last employment of nutrition graduates 

Before 2015 

2015 – 2019 

Not remembered 

Organization’s intention to employ in 2 – 5 years   

Yes  

No 

Don’t know 

Total

Frequency 

 

14 

5 

9 

18 

 

7 

14 

25 

 

17 

19 

10 

 

28 

18 

 

13 

18 

3 

8 

4 

 

2 

6 

6 

32 

 

6 

35 

5 

 

33 

7 

6 

46

Percentage 

 

30.4 

10.9 

19.6 

39.1 

 

15.2 

30.4 

54.3 

 

37 

41.3 

21.7 

 

60.9 

39.1 

 

28.3 

39.1 

6.5 

17.4 

8.7 

 

4.4 

13.0 

13.0 

69.6 

 

13.0 

76.1 

10.9 

 

71.7 

15.2 

13.0 

100

Table1: Category of Organization and experience of the Respondents
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report writing (21.7%), computer literacy (21.7%), 
advocacy and negotiation skill (19.6%), 
interpersonal and leadership skills (17.4%), 
ability to work in diverse settings and under 
pressure (17.4%) and nutrition budgeting (13%).

About half of the respondents (52.2%) alluded to 
having difculties in the recruitment of graduates 
of Nutrition and Dietetics due to inadequate skills 
and lack of competencies, lack of experience and 
exposure, as well as organizational inuence on 
employment. Recommended strategies to 
address these decits included regular review of 
teaching curriculum in line with global 
standard(63.0%), the need for sector-based 
teaching for better career engagement (23.9%), 
prioritization of soft skills transfer (21.7%), 
creation of a platform for personal development 
(17.4%), provision of platform for volunteering 
and internships (17.4%), and review of Industrial 
Training (IT) programme (15.2%) such that 
students are attached to different sector of 
nutrition such as food industries, hospitals, non – 
governmental organizations, international 
a g e n c i e s  a n d  g o v e r n m e n t  a g e n c i e s . 
Furthermore, 13% raised the need for a strong 
partnership between employers and the 
Universities as a synergy to provide a solution that 
will bridge the decits in skills and competencies 
of Nutrition and Dietetics graduates seeking job 

Satisfaction on Technical and Soft Skills of 
Recently Interviewed Nutrition and Dietetics 
Graduates 
Table 2 presents the technical and soft skills 
required for Nutrition and Dietetics graduates to 
get job placement. Majority (80.4%) require BSc 
degree, 13.0% indicated MSc degree and6.5% 
accepted Diploma certicate in Nutrition and 
Dietetics for job consideration. About half (52.2%) 
preferred additional qualications in different 
disciplines relevant to Nutrition and Dietetics to 
increase the chances of job placement. Majority 
(60.9%) of the organizations conducted further 
trainings for employed Nutrition and Dietetics 
graduates before assumption of duties. A quarter 
(25%) of respondents expressed satisfaction with 
the technical and soft skills of the recently 
interviewed graduates. Less than half  of the 
respondents rated the soft skills of the recently 
employed graduates to be outstanding.
Technical and Soft Skills Decits of Nutrition and 
Dietetics Graduates

The expressed technical and soft skills decits of 
Nutrition and Dietetics graduates by the 
employers are in the knowledge of recent trends, 
ndings, and global issues in nutrition (54.3%), 
research analysis and data management 
(43.5%), communication skill (30.4%), nutrition 
programming and project management (28.3%), 

 

13  

30.4
 

67.4

41.3

 
28.3

 21.7

 6.5

 
6.5

 
21.7

 

60.9

37

0 10 20 30 40 50 60 70 80

Computer literacy

Research analysis & data management

Critical thinking & innivation/work in diverse setting

Writing, communication & presentation

Team work

Nutrition budgeting

Advocacy, negotiation & networking

Integrity & time management

Leadership & management

Theoretical & practical knowledge of nutrition &
malnutrition

Nutrition programming & project management

Percentage (%)

Figure1: Desired Skills and Competencies from the Nutrition and Dietetics graduates by the Employers 
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knowledge of recent trends and ndings in 
Nutrition, basic knowledge of research analysis 
and data management, nutrition programming 
and project management, nutrition budgeting 
and budget analysis. Other are; leadership and 
interpersonal skills, sound knowledge and 
prociency in computer software skills, and 
foundational knowledge of entrepreneurship in 
nutrition.

placement while 2.2% identied adoption of 
student exchange programme with other 
institutions and organizations within and outside 
the country.
The skills and competencies that the respondents 
expected from the Nutrition and Dietetics 
graduates to be well-positioned for job 
placement and better career engagement are; 
critical thinking, innovation and problem-solving 
skills, basic knowledge of concept notes, proposal 
and report writing, training in technical 

Variable  

Level of Academic Qualication Required for job placement  

Diploma  
BSc 
MSc 
Additional qualication to increase chances of job placement  
Yes  
No 
Satisfaction on technical skills of interviewed Nutrition Graduates (n=44) 
Totally dissatised  
Not too satised  
Satised  
Very satised

 
Satisfaction on soft skills of interviewed Nutrition and Dietetics graduates 

Totally dissatised
 

Not too satised
 

Satised
 

Very satised
 

Training of employed Nutrition and Dietetics Graduates before   
assumption of duties in the Organization

 Yes
 

No
 Rating of the Soft Skills of Nutrition and Dietetics graduates upon 

employment
 Very poor

 Poor
 Average

 Good 
 Very good

 Excellent
 Total

Frequency (n)  

 

3  
37  
6  

 
24  
22  

  
17  
16  
7  
4

 

  
20

 
15

 
7

 
4

 

 

28
 

18
 

 

1
 2
 7
 16
 14
 6

 46

Percentage (%)

 

6.5  
80.4  
13.0  

 
52.2  
47.8  

 
38.6  
36.4  
15.9  
9.1

 

 
43.2

 
31.8

 
15.9

 
9.1

 

 

60.9
 

39.1
 

 

2.3
 4.5
 15.9
 34.1
 29.5
 13.6
 100

Table 2: Satisfaction on Technical and Soft Skills of Nutrition and Dietetics Graduates 
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The focus of the qualitative in-depth interviews 
was to corroborate the quantitative ndings from 
the study respondents on the skills and 
competencies of graduates of Nutrition and 
Dietetics from the Nigerian Universities. It was 
revealed that many of the graduates have the 
technical knowledge of Nutrition and Dietetics 
but the practical application of the theoretical 
knowledge is grossly inadequate. Lack of passion 
by the students in the course of their programme 
hinders acquisition and application of needed 
technical and soft skills hence making them 
unemployable.

“….the recent graduates or 
fresh nutrition graduates 
have the basic knowledge of 
nutrition but the application 
of it is not up to speed”

“…(nutrition) graduates in 
our organization oftenlack 
good knowledge of current 
and recent happenings in 
nutrition around the world 

� �����
Nutrition Specialist, Development 
Organization

Interaction between the Universities and 
Nutrition-related Organizations
Proposed avenues to foster partnership between 
the employers and the Universities are through 
joint workshops and symposia, Industrial Training 
attachment and eld experience to the 
organizations, internship programmes, and 
volunteering. Others include; involvement of the 
nutrition-related organization in the review of 
Nutrition and Dietetics curriculum in the 
Universities as well as research collaboration 
between the organizations and universities. The 
indicated roles of the nutri t ion-related 
organizations to increase the employability of 
Nutrition and Dietetics graduates are; provision 
of industrial training attachment and eld 
experience, creat ion of internship and 
volunteering opportunities, exposure to short 
courses on the organizational self-study 
platforms and establishment of mentorship 
p l a t f o r m  f o r  s t u d e n t s .  T h e  M a j o r i t y 
(82.6%)expressed the willingness of their 
organization to sponsor students' research within 
the organizations' mandate and 93.5% indicated 
willingness to accept students for academic tours.

Findings from the In-Depth Interviews

 

19.6
 

21.7

 

54.3

43.5

 30.4

 28.3

 
13

 

17.4

 

21.7

 

17.4

19.6

0 10 20 30 40 50 60

Critical thinking & problem solving

Report writing

Knowledge of recent trends in nutrition

Research analysis & data management

Communication

Nutrition programming & project management

Nutrition budgeting

Interpersonal & leadership

Computer literacy

Inability to work under pressure & diverse settings

Advocacy & negotiation

Percentage (%)  

Figure 2: Technical and Soft Skills Decits of Nutrition and Dietetics Graduates 
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include; regular curriculum review, alignment of 
curriculum to the global standard and recent 
advancements in nutrition, the platform for e-
learning, statistical software in nutrition, more 
emphasis on International Nutrition as a course, 
adoption of a practical approach to teaching 
beyond theoretical, infrastructural decit 
hindering teaching and learning, platform for 
internship for students as well as opportunities for 
volunteering.

“Nutrition is an emerging 
issue but unfortunately the 
course curriculum is not 
m e e t i n g  u p  w i t h  s u c h 
emergence…Nutrition is not 
History, it is not a theoretical 
issue, it is a practical issue for 
real-life experience” 

� �����           
Nutrition Manager, a Food Company 

that can help them to proffer 
so lu t ions  to  nut r i t ional 
p r o b l e m s  i n  N i g e r i a . 
Secondly, they also lack 
relevant soft skills….”

Head of Nutrition, Development Partner

Skills and competencies of the graduates of 
Nutrition and Dietetics can be associated with the 
training curriculum being implemented across 
Nigerian universities. The shortcomings in the 
structure of the curriculum that need to be 
addressed as identied by the participants 

“…recent graduates know the 
t h e o r e t i c a l  a s p e c t s  o f 
nutrition but not practically 
equipped....”
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Variable
Difculties in the recruitment of Nutrition and Dietetics graduates  

(n=46)

 

Yes

 

No

 

Common difculties in recruitment of graduates (n=24)

 

Inadequate skills and competencies

 

Lack of experience and exposure

 

Organizational inuence

 

Recommendations to address the decit in skills and competencies    
 

Review of Industrial Trainingprogramme
 

Prioritization of soft skills transfer  

Creation of platform for personal development  
Adoption of sector-based teaching  
Provision of a platform for volunteeringand internships

 
Regular review of the curriculum

 Student exchange program

 Strong partnership between employers and the universities

 Skills and competencies expected to be imparted from the Universities 

 
Critical thinking, innovation & problem solving

 
Concept note, proposal and report writing

 

Technical knowledge of recent trends in nutrition

 

Research analysis and data management

 

Communication

 

Nutrition programming & project management

 

Nutrition budgeting and budgeting analysis

Leadership and interpersonal 

Computer literacy

Nutrition entrepreneurship

Frequency (n)

24

22

11

9

4 

7

10

8

11

8

29

1

6

 
9

4

10

9

4

7

1

7

5

3

Percentage (%)

 

 

52.2

 

47.8
 

 

23.9 

19.6 
8.7 

 
15.2

 21.7

 17.4

 23.9

 
17.4

 
63.0

 
2.2

 

13.0

 

 

19.6

 

8.7

 

21.7

 

19.6

 

8.7

 

15.2

2.2

15.2

10.9

6.5

Table 4: Fostering partnership between the Universities and Nutrition-related organizations

� � Executive member, NSN

“ W i t h o u t  c o m p u l s o r y 
internship program in our 
curriculum, there will always 
be a gap between academia 
and the eld and it will be 
difcult for Nutrition and 
D i e t e t i c s  g r a d u a t e s  t o 
practice in different sectors of 
nutrition”

Researches have shown that investing in nutrition 
training as one of the strategies for strengthening 
the human resource in nutrition and building a 
critical mass of nutrition professionals across the 
globe (30-32) There has been dearth of highly 
qualied nutrition professionals in the planning, 
implementation and evaluation of nutrition 
programmes in West Africa (31) and specically in 
Nigeria (33). A recent study by Leshi and 
Ogundero (34) revealed that many Nutrition and 
Dietetic trainees lack the knowledge of expected 

 Fomer Director, Nutritional 
Service, A State in South West 
Nigeria

DISCUSSION

skills and competencies needed for career 
engagement. These ndings by Leshi and 
Ogundero (34) were further afrmed in the 
current study and this could be responsible for the 
justication for placing graduates on further 
training upon employment so as to address the 
identied knowledge and skill decits. This further 
supports the position submission of Nicholson 
and Arnold (35) that employers are being forced 
to provide in-house trainings for the recruited 
graduates because of lack of some basic technical 
and soft skills trainings of the employees. 
Preference of employers is to engage graduates 
who can easily adapt to workplace culture, use 
their skills and competencies to advance the 
organization and innovatively engage in 
teamwork. Employers are known to value critical 
thinking which is a skill needed for innovation and 
change (36). From this study, employers indicated 
that graduates of Nutrition and Dietetics are well 
grounded only in the theoretical knowledge of 
nutrition but lack core competencies in 
knowledge application. This conforms with an 
earlier assessment of nutrition training in West 
Africa (37), which indicated that Bachelors and 
Masters programmes are mainly theoretical. 
Dunbar et al., (38) found that employers placed 
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graduates to effectively drive the various nutrition 
processes, step into the leadership and 
management roles, and inuence development 
agenda in the direction of nutrition had been 
highlighted (34). This therefore, calls for the 
graduates to be equipped with cross-cutting skills 
and competencies that go beyond theoretical 
knowledge of nutrition. The recommendation of 
Sodjinou et al.,(31) on the need for graduates of 
Nutrition to be competent in the areas of 
leadership, management, communication, and 
advocacy conforms with the submission as 
obtained in this study. The need to promote 
graduate employability to satisfy the skills and 
attributes as required by the employers of 
graduates is essential to build a workforce that 
will bring about lasting solutions to current 
nutritional challenges. This study indicated 
employers' dissatisfaction with the level of soft 
skills of nutrition and dietetics graduates and this 
nding is similar to an earlier the study by Shury et 
al.,(44) on employers' dissatisfaction with 
graduates' skills and competencies. This study 
further corroborates the ndings by Sodipo (45) 
who indicated complaint that graduates though 
professionally qualied, are often unemployable 
due to lack of requisite skills and competencies 
needed to function at workplace. Transitioning 
from the university to work setting has become 
one the greatest life huddles of many graduates. 
In time past, there exist direct linkage between 
the Universities and employers of the university 
graduates. Although these links have become 
weak and less explored in recent time, yet a lot of 
old collaborations and linkages can still be 
strengthened and new one being facilitated 
purposively for employability of the graduates. 
Mourshed et al., (46) reported that universities 
now have either very little or no contact with the 
world of work, so the transition from university to 
workplace needs to be well facilitated by both 
universities and organizations to ensure smooth 
and successful transition. Fanzo et al., (32) 
revealed that engaging students through 
practical, eldworks, internships and exposure to 
work-settings, contribute immensely to the 
translation of their theoretical knowledge of 
nutrition into practical skills and with further 
experiential engagement hence making them to 
be more competent as Nutrition and Dietetics 
professionals. Sodjinou  and colleagues (31) had 
earlier indicated the many benets resulting from 
collaboration and partnership in the training of 
nutrition graduates thus making them to be more 
competent and exposed to several opportunities 
for career engagement and incentives for 
universities to engage in external collaboration 
for nutrition training. According to this study, a 

As nutrition continue to gain momentum and 
relevance in sub-Saharan Africa especially in 
Nigeria, the competencies of the workforce will 
continue to be a challenge. Leshi and Ogundero 
(34) reported that many trainees are still not 
familiar with the skills and competencies as 
desired by the employers of Nutrition and 
Dietetics graduates. Meanwhile the need for 

According to Hughes and colleagues (40), 
competencies of nutrition graduates are essential 
for the current and future nutrition science 
workforce. Previous studies had indicated 
interpersonal, communication, team work as well 
as nutrition knowledge and counselling skills as 
core competencies required for employment in 
the eld of Nutrition and Dietetics (41,42). Three 
of these skills and competencies were among the 
top desired skills and competencies by the 
employers of Nutrition and Dietetic graduates in 
this study. Other desired skills and competencies 
are critical thinking and innovation skills, 
application of the theoretical knowledge of 
nutrition, and presentation skills.

greatest emphasis on soft skills and discussed 
technical skills to a lesser extent. Apart from 
technical knowledge of nutrition, employers in 
this study indicated soft skills to be one of the 
critical considerations for employment. This 
nding conforms with soft skills requirement by 
employers of graduates in the study by Archer and 
Davison (39).

Employers of Nutrition and Dietetics graduates in 
this study alluded that technical knowledge and 
skills of Nutrition and Dietetics are relevant and 
applicable to the assigned duties given to their 
employees however essential soft skills were 
found to be inadequate and this often reects in 
the i r  inab i l i t y  to  de l i ve r  on  ass igned 
responsibilities. Theoretical and practical 
knowledge of nutrition, nutrition programming 
and project management, interphase between 
agriculture, food systems and nutrition, recent 
advancement in nutrition as well as research 
analysis and data management were the 
identied technical skills needed by the 
employers of nutrition graduates. The identied 
soft skills needed by the employers such as critical 
thinking and innovation to work in diverse 
se t t ings ,  wr i t i ng,  communica t ion  and 
presentation skills, leadership and management 
skills, team work, nutrition budgeting, computer 
literacy, data management as well as advocacy, 
negotiation and networking skills align with the 
ndings of Haselberger et al., (43). Possible 
solutions to bridge these decits as suggested in 
this study also coincide with the suggestions from 
similar study aimed at enhancing university 
graduates employment in Nigeria (8).
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1. Pitan, O.S. (2015). An assessment of generic 
skills demand in ve sectors of the Nigerian 
labor market. Public and Municipal Finance, 
4(1), pp. 28-36.

3. Bordoloi, R. (2018). Transforming and 
empowering higher education through open 
and distance Learning in India. Asian 
Association of Open Universities Journal 
13(1), pp. 24–36.

advocate for a-ve year curriculum for Nutrition 
and Dietetics so as to make sufcient room for the 
trainees students to be well trainied and 
equipped with needed skills and competencies. In 
addition, collaboration and partnership between 
the universities and the employers in curriculum 
design and training of students should be 
encouraged.
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